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2019 Key Events

Wednesday 26 June
Medical Deans
Annual General Meeting
Parliament House, Canberra

Monday 1 July
MECC MELANZ symposium
Australian National University
Canberra
(held in conjunction with
ANZHPE Conference 1 – 4 July)

Thursday 19 September –
Friday 20 September
Medical Deans Annual Conference
University of Melbourne

Tuesday 5 November –
Friday 8 November
LIME Connection VIII
Ōtautahi (Christchurch)
Aotearoa (New Zealand)

Medical Deans has had another busy and productive year,
with a significant focus this year on the rural health workforce, the transition of graduates into internships, student
health and wellbeing, Indigenous health, the MSOD, and
our assessment benchmarking project with the AMC.
In Australia, May’s Budget brought us the new Murray
Darling Medical School Network, a policy to redistribute
up to 60 CSPs each triennium, and plans to increase GP
regional training and practice.
We continue to call for more regional postgraduate
training opportunities, including at November’s Regional Training Summit hosted by
Regional Services Minister, Sen. Bridget McKenzie where we were strongly
represented. This was a useful opportunity to highlight the outcomes delivered by our
Rural Clinical Schools and University Departments of Rural Health as well as the work of
the Regional Training Hubs, and advocate specific measures to help drive a more
flexible and effective approach to accrediting regional training positions as well as the
need to empower regions to select into and manage their non-GP specialty regional
training places.
Graduates’ transition to internship was also in the spotlight, with the AMC / MBA’s
Preparedness for Internship survey, the re-emergence of the Review of Medical Intern
Training with its next steps announced, and the development of the National Training
Survey planned for Q3 2019.
Updates on the work of the Medical Deans’ committees can be found on page 2 and
we have established 3 new committees this year to improve the strategic guidance and
active involvement of members in our work on social accountability (including
workforce matters), data and research.
We continue to ensure close connections with key Ministers, advisors, backbenchers,
and opposition members, and a wide range of stakeholders. Our contribution to policy
matters and consultations has included submissions on the MRFF priorities, Health
Professional Regulatory National Law, the National Rural Generalist Pathway, migrant
women’s health, cultural responsiveness standards, and Quality Use of Medicine in
health professional teaching.
The data we get from the Medical Schools Outcomes Database (MSOD) continues to be
invaluable in our advocacy work, and we widely shared this year’s report with key
stakeholders – with a very positive response. The Medical Students’ Clinical Placements
Research was also published and provided useful new insights.
My first 10 months in this role has flown by and I am grateful for the guidance, input
and support I have received from the Medical Deans President Richard Murray and
Executive, and all the Deans, Faculty Managers, Education leads, Indigenous leads, and
other medical school staff I have spoken and worked with. I’d also like to thank my
team here in the office – Dan, Helen and Navneet are often in the background, but we
couldn’t deliver on our aims without their hard work and commitment.
I wish you all a very happy and relaxing festive season with your loved ones, and look
forward to continuing our work in 2019.

Helen Craig, Chief Executive Officer

Medical Education
Medical Deans Annual Conference
A wide range of panel discussions and presentations at our Annual
Conference stimulated extensive debate and informed the plans
for our committees and working groups.
Topics included health care models of the future and health workforce planning, social accountability of medical education, effective partnerships between medical schools and Indigenous health
services, the challenges for medical curricula in teaching health
system stewardship and the critical thinking to avoid unnecessary
care, student health , and student selection.
Bond University provided a wonderful environment and facilities
for the conference, and we were delighted to welcome back a
previous CEO, Prof. Judy Searle, who gave a stirring and thought
provoking Allan Carmichael Memorial Lecture “It’s NOT just a job”.

SAVE THE DATE Medical Deans Annual Conference 2019
19 – 20 September 2019
Hosted by University of Melbourne

Collaborative Committee
(MECC)
MECC has had a busy year, supporting Medical Deans’ work with
the AMC on the Assessment Benchmarking project (which is
involving 17 schools this year), leading our work on a number of
submissions, and holding a very successful joint MECC / MELANZ
symposium in Hobart.
Earlier this year MECC’s working group on Climate Change and
Health provided recommended Graduate Outcomes Statements
and Learning Objectives on Environmental Determinants of
Health. These were made available to all schools for their
consideration, and the group is working to collate educational
resources that will also be shared.
Further work is being undertaken by another MECC working
group on Special Considerations for Assessments to inform the
development of best practice guide on implementing fair and
effective assessment systems and processes for students with
long-term conditions, to support schools benefiting from a more
consistent and evidence-based approach.
Planning is underway for the next MECC / MELANZ symposium,
and we especially encourage new and emerging leaders in
medical education to attend.

SAVE THE DATE
MECC/MELANZ 2019 symposium
1 July 2019
(in conjunction with the ANZHPE conference
1-4 July ANU Canberra)

Supporting Medical Students’ Health and Wellbeing
Earlier this year, Medical Deans undertook a survey on the work
of medical schools to ensure a safe learning environment and
better support the health and wellbeing of their students. The
responses were extensive and extremely varied, and stimulated a
very engaged discussion at our Annual Conference.
It‘s clear that there is a lot being done, however we know there
are many areas that still need work and the results of this survey
has helped inform our focus for 2019.
The wide range of approaches being taken by schools is an opportunity for us to do more to share ideas and facilitate learning
across our membership, especially to support better connections
with external services such as Doctors Health Advisory Services.

The committee has also discussed effective strategies to help
students create good self-care habits that will support them
throughout their career in managing the workload and stresses
of being a doctor.
Having such active AMSA representatives on our committee is
invaluable so we hear the student perspective directly – and the
issue of students not feeling safe to reach out for support or
report bullying, harassment or assault is one that AMSA has
voiced strongly and that the committee has made a priority.
These are all vital pieces of the picture, as is better understanding
the effectiveness of strategies and programs so that schools can
ensure their efforts are having a positive impact.
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Medical Schools Outcomes Database (MSOD)

Welcome and Farewell to Member Representatives
2018 brought us a change in member representatives, and we welcomed Professor Kirsty Forrest at Bond, Professor Barry Taylor at
Otago, Professor Jonathan Craig at Flinders, and Professor John Prins joining Professor Shitij Kapur at Melbourne.
We sincerely thank the previous representatives for their contribution to Medical Deans’ work and hope we will continue to benefit
from their ongoing engagement and support: Professor Peter Crampton (Otago), Professor Kevin Forsyth (Flinders), Professor Peter
Jones (Bond), Professor Geoff McColl (Melbourne and now at UQ), Professor Rodney Philipps (UNSW), and Professor Nick Zwar
(Wollongong and now at Bond).

Indigenous Health
The LIME Network secretariat and Reference Group have been
undertaking a substantial range of work this year, including
scoping the need for a community of practice of Indigenous
health educators across all health sciences and assessing any
required revisions to the CDAMS Curriculum Framework.
LIME are also updating and improving the LIME accreditation
tools for medical schools to assess their achievements against
the AMC standards, and are engaging with medical colleges
on approaches to improving the development and implementation of their Indigenous health curriculum.
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Supporting Indigenous medical educators within schools
developing strategies to grow and better support
workforce, and assisting schools in their efforts to recruit
graduate more Indigenous students remains the core
constant focus for LIME’s work and local meetings.

and
this
and
and

Planning is well underway for the next LIME Connection, which
is being hosted by Otago Medical School in November 2019.
The theme is Embedding Indigenous Health Education so SAVE
THE DATE and share this with key leaders across your school.
We look forward to providing you details of the program and
plans for the conference, and to seeing you in Christchurch.

New Medical Deans Website
Our Associate Members
Fiji
A very big thank you to those members who
undertook a review of the MBBS program
delivered by FNU’s College of Medicine,
Nursing and Health Sciences, in response to
the request by their Dean Dr William May.
Your time and commitment was very much
appreciated, and the feedback will help ensure the program best suits Fiji’s current and
future health needs.

Papua New Guinea

Just in time for our Annual Conference, Medical Deans released its new website.
As well as some much needed modernising and tidying up, a key objective was to
improve our capacity to showcase the work of our members relating to Medical
Deans’ strategic priorities. This enhances our engagement with government and
other stakeholders; illustrating how your work is driving high quality and continual
improvement in medical education and helping us advocate on your behalf.
Recent stories include ANU research on the value that patients’ perspectives bring
to the design of mental health services (in line with our priority advocating stronger
community engagement and social accountability), the partnership between JCU
and the Mulungu Aboriginal Corporation Medical Centre (Indigenous health), and
research from University of Wollongong’s medical school on factors that put junior
doctors at high risk of burnout (student health).
If you have a story to share, we’d love to hear from you.

Medical Deans President, Richard Murray,
and I recently took the opportunity to make
a flying visit to the School of Health and
Medical Sciences at the University of Papua
New Guinea , to discuss how Medical Deans
might provide support to their team and
help in their work to grow their teaching
capacity. Facilitating access to and a connections with our medical education community
of practice is key, and we’ll be progressing
this further in 2019.

Professor Richard Murray, Ms Helen Craig
and all at Medical Deans Australia and New Zealand

wish you a Merry Christmas and a very Happy New Year
Thank you for all your support in 2018

and we look forward to working with you in 2019

The Medical Deans office will be closed
from
Friday 21 December 2018 until Wednesday 2 January 2019
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